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Careers at The Beacon of Light 
At the Beacon of Light, we want our students to Learn more. Do more. Be more. 

  

 
 

 
 

With the greater choices of 
education, training and 

employment, our aim is to raise 
aspirations, prepare students 

for these ever-changing 
opportunities, responsibilities 
and experiences and to equip 
them with the knowledge and 
skills to manage the choices, 
changes and transitions for a 

positive future. 
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Rationale 

At The Beacon of Light, we all have a critical role to play in preparing our young people for the next stage of their education or training and beyond. 
A young person’s career is their pathway through learning and work and we recognise that effective careers guidance contributes to raising aspirations, 
improving motivation and overcoming barriers to success and we are committed to achieving the inspiring IAG award  
 
We have high expectations for all of our students, including for our most vulnerable and those with special educational needs and disabilities, so that 
every student is challenged appropriately and acquires the knowledge, skills and attitudes for lifelong learning which employers value. This will help 
every young person to realise their potential and enhance their employability and build a positive future for themselves. 

Our vision 
• To prepare students for the ever-changing opportunities, responsibilities and experiences of adult life and equip them with the skills to manage 

the choices, changes and transitions ahead of them 

• To help pupils develop a positive self-image, increase self-confidence and raise personal aspirations 

• To ensure that all students have an equal opportunity to develop the necessary skills, knowledge and awareness of the working world so that 
they are equipped with the ability to follow an individual chosen route to further education and employment in a career choice, which matches 
their aspirations in relation to their ability. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Students have a better 
understanding of 

potential work and 
progression routes. 

 
 
 

Students are better 
motivated to acquire 

skills and qualifications. 
 
 

Students are more likely to 
achieve better outcomes in 

the labour market. 
 

Students are less likely to 
become NEET 
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Principles 

CEIAG at the Beacon of Light has four essential and interlinked elements: 
➢ Careers education-planned programmes in the curriculum and planned cross-curricular opportunities giving students the knowledge and skills to 

help them make informed decisions, plan and manage their own careers.  
➢ Careers information- including options, employability skills, labour market information (LMI) and progression routes. 
➢ Careers advice and guidance- L6 qualified specialist advisors helping students to identify future goals and plan the steps to achieve these career 

goals.  
➢ Work related learning – experiences in/outside the curriculum to help students learn about economic well-being, careers and enterprise 

Aims 
The CEIAG programme is based on the six learning aims of the recently updated CDI Careers Framework (April 2021) 
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The Gatsby Benchmarks 
In line with the most recent careers guidance strategy (July 2021), our careers plan supports the achievement of the eight 

Gatsby benchmarks: 

Benchmark 1: A stable careers programme 
Every school and college should have an embedded programme of career education and guidance that is known and understood by students, 
parents, teachers, governors and employers. 

Benchmark 2: Learning from career and labour market information 
Every student and their parents should have access to good quality information about future study options and labour market opportunities. 
They will need the support of an informed adviser to make the best use of available information 

Benchmark 3: Addressing the needs of each student 
Students have different career guidance needs at different stages. Opportunities for advice and support need to be tailored to the needs of 
each student. A school’s careers programme should embed equality and diversity considerations throughout. 

Benchmark 4: Linking curriculum learning to careers 
All teachers should link curriculum learning with careers. STEM subject teachers should highlight the relevance of STEM subjects for a wide 
range of careers paths. 

Benchmark 5: Encounters with employers and employees 
Every student should have multiple opportunities to learn from employers about work, employment and the skills that are valued in the 
workplace. This can be through a range of enrichment activities including visiting speakers, mentoring and enterprise schemes. 

Benchmark 6: Experiences of workplaces 
Every student should have first-hand experience of the workplace through work visits, work shadowing, and/or work experience to help their 
exploration of career opportunities, and expand their networks. 

Benchmark 7: Encounters with further and higher education 
All students should understand the full range of learning opportunities that are available to them. This includes both academic and vocational 
routes and learning in schools, colleges, universities and in the workplace. 

Benchmark 8: Personal guidance 
Every student should have opportunities for guidance interviews with a careers adviser, who could be internal (a member of school staff) or 
external, provided they are trained to an appropriate level. These should be available whenever significant study or career choices are being 
made. They should be expected for all students but should be timed to meet their individual needs. 

 

Inspiring IAG Quality Award Code of Practice 
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The Beacon of Light is working towards the The Quality in Careers Standard which is the national quality award for careers education, 
information, advice and guidance (CEIAG) in schools, colleges and work-based learning. All state-funded secondary schools are “strongly 
recommended” by the DfE“ to work towards, achieve, and maintain this Standard. 
To gain the national Quality in Careers Standard, learning providers must provide sufficient current evidence to demonstrate that they meet all 
the national quality assessment criteria in their overall CEIAG provision. 
The six units of Management and Leadership; Design and Delivery of CEIAG; Working with Partners; Information and Communication; Outcomes for 
Young People; Involving Parents/Carers make up the framework of the award, each underpinned by the principles of equality, diversity and raising 
aspirations:. 
 
We completed Stage 1 of the award last year and we are now working towards achieving Stage 2. To achieve this award, we must provide 
sufficient evidence showing how our overall careers provision addresses the seven national assessment and accreditation criteria below: 

• Providing effective leadership, management and promotion of CEIAG 
• Ensuring appropriate initial staff training and continuing professional development (CPD) to secure the competence required of all 

staff in the learning provider’s CEIAG provision 
• Providing a planned programme of careers, employability and enterprise education in the curriculum, together with careers 

information and careers advice and guidance. 
• Securing independent and impartial careers advice and guidance for young people 
• Working with employers and the full range of external partners including further education, work-based learning providers and 

higher education to enhance and extend CEIAG provision 
• Involving and supporting families and carers in CEIAG provision 
• Monitoring, reviewing, evaluating and continuously improving provision (including measuring the impact of CEIAG on learning 

outcomes and learner progression 
 

 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_providers.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_providers.pdf

