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Our vision: 

To raise aspirations, engage and prepare students for these ever-
changing opportunities, responsibilities and experiences and to 
equip them with the knowledge and skills and understanding to 

manage the choices, changes and transitions ahead of them in an 
increasingly competitive and evolving world so they can “Learn 

More. Do more. Be more” and create a positive future for 
themselves. 

 



Careers at the Beacon of Light 

At the Beacon of Light, we want our students to “Learn More. Do more. Be more” 

and we recognise that we have a critical role in raising aspirations and preparing our 

students for the next stage of their education or training and beyond. 

 

There has never been a time when careers guidance has been as important as it is 

today because our young people will be embarking upon a career pathway which is 

more challenging and complex than that faced by previous generations. Global 

opportunities and increasing technological advances will result in young people 

having several careers during their working life and potentially working in a career 

which does not exist today. 

 

With the greater choices of education, training and employment, our aim is to 

prepare our students for these ever-changing opportunities, responsibilities and 

experiences and to equip them with the skills to manage the choices, changes and 

transitions ahead of them for a positive future. 

 

The Beacon of Light has a whole school approach to careers education with every 

member of staff helping to deliver quality and impartial CEIAG, allowing students to 

access the necessary information to help them make informed decisions about their 

futures 

 

Our careers programme throughout the year is delivered to all year groups 

curriculum and in line with the most recent careers guidance strategy (July 2021), 

our careers plan supports the achievement of the eight Gatsby benchmarks 

The school provides in-school guidance and independent advice from our external 

independent Careers Advisors, to ensure our students receive the impartial advice 

that they need and are entitled to. 

 

Our school motto is “Learn more. Be more. Do more.” Through our careers 

programme, we aim to help our students to do this and to achieve a positive future 

for themselves. 

 

 
 

 



Strategic Objective 1: 
Embed careers education across every aspect of school life to increase student aspirations, self-

esteem and enable all students to confidently make informed decisions about their future career 
pathways 

Gatsby Benchmarks: 1,2,3,4,7 and 8 

YEAR 1: 
2020- 2021 

Targets:  
What will success look like? 

Actions to be taken 

• A comprehensive careers programme in place 
with clear intended learning outcomes 
matched to learners’ needs which allow for 
progression, reviewed annually and updated 
in line with the latest CDI framework updates  

• Curriculum learning linked to careers  

• Learner voice shows that they understand the 
link between investing in their learning in 
school and their future career pathways. 

• Students are supported in their transition into 
post-16 pathways 

• Regularly review, update the Careers 
curriculum with latest CDI links  

• Identify starting point in CEIAG for all 
learners  

• Make careers information is accessible to all  

• Staff CPD training and time to embed 
careers in curriculum schemes of learning 
and create career displays in each 
curriculum area  

• Update Careers section of school’s website  

• Develop student evaluation programme to 
inform future planning  

• Monitor Y11 intended destinations and 
implement support strategies as needed  

• Use the AP Transition Funding to support 
Y11 in transition to post-16 destinations  

YEAR 2: 
2021-2022 

Targets:  
What will success look like? Actions to be taken 

• Rigorous careers programme embedded 
which deepens learners’ knowledge, skills and 
understanding, taking account of the changes 
in society and the need to be resilient and to 
adapt and learn for a positive future 

• Lesson observations and feedback from all 
learners demonstrate they are positive about 
their careers education and creating a positive 
future for themselves  

• Learners’ action plans demonstrate clear 
understanding of the importance of CEIAG 
enabling them to make realistic aspirational 
informed decision about future career plans. 

• All subjects routinely link the lesson to key 
future pathways so students see link between 
their learning and future plans  

• Student understand how subjects develop 
essential employability skills 

• All learners can identify and evidence the top 
ten employability skills required by employers 

• Careers Leader to enrol on to Careers Leader 
course 

• Review Careers Education Programme and 
update in light of latest careers guidance, 
new CDI links and global and technological 
advances and feedback from students  

• Update template for students’ personal 
action plans to make them more user-
friendly and easier for learners to review 
and update regularly  

• Audit staff CEIAG needs at start of academic 
year and implement CEIAG CPD programme 
for all staff 

• Embed quality assurance cycle for CEIAG 
across the curriculum learning walks and 
part of lesson observations  

• Allocate designated CEIAG planning time 
into teaching and learning quality assurance 
cycle at start of the year and review 
throughout year 



and explain why they are important for a 
positive future 

• Careers Advisor from Together for Children 
(TfC) and independent advisor report sharper 
and more focused interviews with students 
being more knowledgeable about future 
career pathways in careers guidance 
interviews 

• Stability of learners’ post-16 destinations as 
effective CEIAG guides learners to make 
appropriate choices  

• Extend evaluation programme to include 
feedback from parents and other 
stakeholders and use to inform planning 

• Engage additional Careers Advisor to provide 
additional time for 1:1 interviews with all 
students 

• Continue to support Y11 in their transition 
from school to college/ training/ 
employment using AP funding 

• Distribute regular bulletin for Y11 leavers to 
signpost to sources of support/LMI/advice 

YEAR 3: 
2022-2023 

Targets:  
What will success look like? 

Actions to be taken 

• Comprehensive and dynamic careers 
provision is led by a well-qualified Careers 
Leader who is passionate about careers and 
young peoples’ futures 

• Regularly updated careers programme is 
exciting and relevant to learners  

• Careers is seamlessly integrated into all 
aspects of everyday life 

• All curriculum areas have established links 
with a local business and worked on a 
collaborative project 

• All learners can demonstrate how to develop 
and improve employability skills  

• All learners demonstrate clear knowledge of 
different routes to a positive future and a 
wide range of careers 

• All students have at least one 1:1 careers 
guidance interview each year with a qualified 
(matrix 6) careers advisor 

• Beacon of Light holds inaugural Careers Fair 

• Seamless transition from Beacon of Light into 
post-16 pathways 

• All students have sustained destinations and  
NEET is 0% 

• All Gatsby Benchmarks met 

• Stage 3 IIAG award achieved  

• Careers Leader completes Careers Leader 
course and continues to follow a 
personalised CEIAG CPD programme  

• Continue to review Careers Education 
Programme and update in light of latest 
careers guidance, new CDI links and global 
and technological advances and feedback 
from students and stakeholders 

• Continue to audit staff CEIAG needs and 
develop CEIAG CPD programme to match 
identified needs 

• Establish programme of speakers from local 
businesses and organisations to meet with 
staff as part of CPD programme 

• All curriculum schemes of learning show 
where employability skills and direct links to 
planning for a positive future are delivered  

• Plan for first careers fair and liaise with 
Foundation of Light  

• Continue to support Y11 in their transition 
from school to college/ training/ 
employment using AP funding if available. 

• Liaise with other schools to identify 
opportunities for next steps to further 
improvements  
 

 
 

 

 

 

 



Strategic Objective 2: 
Develop a programme of high-quality encounters with a variety of employers, partners and 

educational providers who can support and engage all learners in developing their career pathways 

Gatsby Benchmarks: 1,2,3,4,7 and 8 

YEAR 1: 
2020- 2021 

Targets:  
What will success look like? 

Actions to be taken 

• Network of employers, partners and 
educational providers in place  

• All learners have visited/virtually visited at 
least one further education provider by the 
end of each academic year 

• All learners have visited/virtually visited at 
least one training provider by the end of each 
academic year 

• All learners have visited/virtually visited at 
least one higher education provider by the 
end of Y11 

• Each curriculum area has invited relevant 
partners into school and into lessons to 
engage with learners. 

• Enterprise Partner is linked with the school 

• All Year 10 have completed a work experience 
by the end of the year and obtained a 
meaningful experience of a workplace 

• Meet with  businesses and  organisations to 
implement strategy for this year 

• Identify and meet with targeted 
organisations to increase network of 
partners 

• Monitor tracking system regularly to ensure 
all students are included in encounters  

• Arrange with universities to visit/virtually 
visit school and/or learners to visit their sites 
to experience what they have to offer 

• Ensure Curriculum Leaders record 
encounters to ensure a wide and balanced 
experience 

• Enterprise partner introduced to school and 
strategy in place 

• Work placements identified and checked for 
health and safety for Y10 students 

YEAR 2: 
2021-2022 

Targets:  
What will success look like? Actions to be taken 

• Increased  network of employers, partners 
and educational providers in place who work 
with all staff and students to engage all 
learners in developing their career pathways 
for a positive future 

• All Y11 students to have visited at least 2 
further education providers by the end of 
each academic year at the Beacon 

• All Y11 students to have visited at least 2 
training providers by the end of each 
academic year at the Beacon 

• All students to have visited at least 2 higher 
education providers by the end of Y11 

• Each curriculum area to have taken ownership 
of and lead CEIAG initiatives in their own 
lessons. 

• Enterprise Partner works more closely with 
the school 

• Meet with new businesses and organisations 
to extend strategy for this year 

• Work more closely with Foundation of Light 
to increase network 

• Organise Business Breakfast to encourage 
more local partnerships with employers/ 
businesses 

• Monitor tracking system regularly to ensure 
all students are included in encounters  

• Identify students who need specific or 
additional support and research support to 
meet this need 

• Career Leader to ensure that all Y11 
students visit a university to meet with staff 
and students 

• Curriculum Leaders to record collaborative 
projects undertaken 



• All learners to have completed at least one 
work experience placement by the end of Y11 
and obtained a meaningful experience of at 
least 1 workplace during their time at the 
Beacon 

• Former students meet with students to 
discuss their career pathways and experiences 
and increase students’ aspirations 

• Enterprise partner identifies opportunities 
for additional meaningful encounters and 
mentors targeted students 

• All Y10 students and Y11 students who 
missed out last year to undertake a work 
placement and record these encounters  

• Set up social media account to contact and 
invite former students into school  
 

 
YEAR 3: 
2022-2023 

Targets:  
What will success look like? Actions to be taken 

• Continuously evolving network of a wide 
variety of employers, partners and 
educational providers in place who work with 
all staff and students to engage all learners in 
developing their career pathways for a 
positive future 

• All students to have had a variety of 
meaningful encounters with employers and 
employees and Gatsby Benchmark 5 “met”  

• All students to have had a variety of 
meaningful experiences of workplaces and 
Gatsby Benchmark 6 “met”  

• All students to have had a variety of 
meaningful encounters with further and 
higher education providers   and Gatsby 
Benchmark 6 “met”  

• Each curriculum area to have established a 
link with a   local business/employer and to 
have developed their own collaborative work 
to engage learners  

• Continuously increasing network of former 
students in place to mentor and inspire 
current Beacon students  
 

• Identify and meet with targeted 
organisations to increase network of 
partners 

• Review current tracking system to capture 
recording of all encounters 

• Monitor tracking system regularly to ensure 
all students are included in encounters and 
to ensure a wide and balanced experience 
across all groups 

• Identify gaps in provision 

• Career Leader to ensure that all Y11 
students visit a university to meet with staff 
and students 

• Enterprise partner to continue to identify 
opportunities for additional meaningful 
encounters 

• Arrange with local universities for all Year 
9/10 students to meet with staff and 
students. 

• Set up data base of former students to 
support and inspire current students 

• Set up  an information board showing the 
career pathways of our former students  
 
 

 

 

 

 

 

 

 

 



 

 

 

 

Strategic Objective 3: 
To support and engage every student in planning their own future pathway by developing their 

confidence and increasing aspirations for a positive future in an increasingly competitive and ever-
changing world 

Gatsby Benchmarks: 1,2,3,4,5,6,7, and 8 

YEAR 1: 
2020-2021 

Targets:  
What will success look like? Actions to be taken 

• All students have experienced a range of 
different career experiences (face to face and 
virtual to develop their own future pathway 

• All students have had at least one 1:1 career 
guidance interview during their time at the 
Beacon 

• All students have created a record of their 
career experiences 

• All students have created an action plan for 
their career pathway 

• All y11 students have an intended post-16 
destination and a pre-exam result offer 

• Stability of learners’ post-16 destinations as 
effective CEIAG guides learners to make 
appropriate choices and NEET is less than 5% 

• Students are supported in their transition into 
post-16 pathways  

• Parents and carers are kept informed about 
the career planning process 

 

 

• Record all individual careers experiences and 
encounters and intended post-16 
destinations on spreadsheet 

• Staff CPD to access and record information 

• Update careers education programme 
regularly with new Labour Market 
Information (LMI) 

• Monitor quality of careers guidance 
interviews  

• Develop student and stakeholder evaluation 
programme to inform future planning  

• Evaluate work placements are evaluated and 
employers’ feedback to Beacon of Light 

• Intended destinations recorded on 
spreadsheet and support strategies in place 
for those without a guaranteed place  

• Use the AP Transition Funding to support 
Y11 in their transition to post-16 
destinations  

• Identify baseline of parents’ perceptions of 
careers provision at the Beacon of Light  

• Establish a robust programme of 

communications with parents/carers  

YEAR 2: 
2021-2022 

Targets:  
What will success look like? Actions to be taken 

• All students have created their own careers 
profile to career experiences and next steps 
for planning their futures 

• All Y11 students have a clear plan for their 
intended post-16 destination at the end of 
Y11 

• Update careers spreadsheet to include next 
steps and outcomes 

• Implement support strategies for those 
without a guaranteed place 

• Continue to use AP transition funding to 
support students in post-16 destinations  



• Sustained destinations are above national 
average for all mainstream schools and NEET 
is less than 3% 

• Parents and carers are involved in the careers 
planning process  

• CEIAG section on school website is a source of 
information for all students/parents/carers  

• Extensive careers Information section in 
school for students to use 

 

 
 

 

• Establish a programme of regular 
communications with parents/carers by 
letter/email/text/social media 

• Organise careers information sessions for 
parents/carers so they understand how to 
support their son/daughter  

• Develop monthly “Careers News” bulletins 
to all students and their parents/carers  

• Develop the website to make it more user-
friendly for students and parents/carers, 
monitor usage and feedback 

• Set up and regularly update careers displays 

and careers/LMI information section 

throughout school 

YEAR 3: 
2022-2023 

Targets:  
What will success look like? 

Actions to be taken 

• Compass+ used to record careers 
activities and experiences for all 
students  

• All intended post-16 destination 
demonstrate aspirations 

• There are no NEET students  

• Seamless transition from Beacon of 
Light into post-16 pathways 

• Positive feedback from parents and 
carers as they are increasingly involved 
in the careers planning process and 
post-16 transition support 

• Website valued by students and 
parents/carers as an important and 
reliable source of information  

• Extensive Careers Information Library 
in designated Careers office for 
students to drop in and use 

• CPD for Compass+ for all staff  

• Continue to monitor student 
destinations and identify and target 
those without an offer 

• Continue to produce and send 
monthly “Careers News” bulletins to 
all students and their parents/carers 
and weekly updates by email/social 
media 

• Seek feedback from parents/carers to 
inform future developments 

• Update website as more links and 
information are available  

• Work with other schools to develop 
website 
 

 


