
The Beacon of Light Careers Curriculum Programme 2020-2021 

Beacon of Light Careers Programme  
(based on the five  areas of the CDI framework 2018) 

Developing through careers, employability and enterprise education 
(Self-Development)   

 Area of learning from  the CDI’s 17 areas of 
learning 

Key Stage 4 Learning outcome 
Statement 

KS4 activities Y9 Y10 Y11 

1 Self-awareness: 
Individuals who realistically appraise their 
qualities and skills, roles and responsibilities, 
values and attitudes, needs and interests, 
aptitudes and achievements are better able to 
understand themselves, make informed choices 
and relate well to others. Self-awareness 
provides individuals with the foundation for 
enhancing their self-esteem, developing their 
identity and achieving personal wellbeing. 

Recognise how you are 
changing, what you have to 
offer and what’s important to 
you. 

Students complete an occupational interest’s task including the Buzz 
Quiz and discuss the job and course suggestions  with their 
tutor/teachers/careers guidance advisor 
One to one careers guidance interviews throughout the year. Career 
action plans developed. 

   

2 Self-determination:  
Self-determination enables individuals to 
develop personal autonomy, self-efficacy and 
personal agency. It boosts hope, optimism, 
adaptability and resilience. Self- determination 
empowers individuals to realise their 
aspirations and manage their careers. 

Explain how you manage your 
wellbeing, progress and 
achievements through 
telling your story in a positive 
way. 

Students discuss how they are managing their progress and 
wellbeing and reflect upon their own achievements. Students show 
how they are building on their interests and strengths and set 
targets to build on these. Career action plans developed. 

   

3 Self-improvement as a learner:  
Self-improvement fosters positive attitudes to 
lifelong learning and the skills of planning, 
review and reflection. Understanding what they 
have learned, what they need to learn next and 
how they learn best enables individuals to 
develop their potential. 
 
 
 
 
 

Review and reflect upon how 
you have benefited as a 
learner from careers, 
employability and enterprise 
activities and experiences. 

Students update their World of Work journal with their 
experiences and achievements. They also record the evidence 
of their best use of key employability skills  
 

   



 
Learning about careers and the world of work  

(Careers Exploration) 
 

 Area of learning from  the CDI’s 17 areas of 
learning 

Key Stage 4 Learning outcome 
Statement 

KS4 activities Y9 Y10 Y11 

4 Exploring careers and career development:  
Career exploration expands individuals’ 
horizons and opportunities. A better 
understanding of career processes /structures 
enables individuals to make sense of and 
manage their own careers. It also enables them 
to appreciate career experiences of others. 

Discuss the skills involved in 
managing your own career. 

Students investigate career development through employer 
encounters including careers talks, workplace visits, work 
experience with the Beacon’s external partners. Students weigh 
up the pros and cons of several types of careers, e.g. single-track 
careers, serial careers, portfolio careers and lifestyle careers. 
through a series of careers talks presented in a ‘speed-dating’ 
exercise. 
 

   

5 Investigating work and working life: 
Investigating people’s experiences of work 
enables individuals to understand the meaning 
and purpose of work in people’s lives. They 
learn what constitutes good or decent work and 
how to find it for themselves. 

Explain how work and 
working life is changing and 
how this may impact on 
your own and other 
people’s career satisfaction 

Students talk to a range of people including: past students, guest 
speakers, business representatives, etc about how their jobs are 
likely to change in the next 5- 10 years.  
Students analyse stories in the news about the factors that affect 
the mental health of workers. 
DWP schools advisor support includes how local labour market has 
changed and possible future changes and how this impacts on local 
area. 

   

6 Understanding business and industry: 
Understanding types of business and business 
functions enables individuals to prepare for 
employment and to appreciate the contribution 
of business and industry to social ,economic life 

Explain different types of 
businesses, how they operate 
and how they measure 
success 

 

Use of videos from icould and other websites etc. to explore 
different types of businesses and how they operate. Students look at 
the pros and cons of different kinds of business entities, e.g. sole 
trader, partnerships, company and franchise in the private 
sector/multinationals. Students reflect on what organisational 
structure appeals most to them and why. 

   

7 Investigating jobs and labour market 
information (LMI):  
Individuals need to know how to access, analyse 
and act on relevant and appropriate job and 
labour market information when choosing and 
planning for careers. 

Be able to find relevant labour 
market information (LMI) and 
know how to use it 
in your career planning 

Students analyse national and local data on the student destinations 
and consider possible implications for their own plans. 
Students use comprehensive websites to research local LMI and 
identify appropriate ways of interrogating the data. DWP advisor 
support  
ASK apprenticeship assembly, workshops. Students investigate 
opportunities in STEM industries (STEM ambassadors). 

   

8 Valuing equality, diversity and inclusion: 
 Individuals need to recognise that the 
commitment to equality, diversity and inclusion 

Recognise and challenge 
stereotyping, discrimination 
and other barriers to equality, 

Challenging stereotypes in the workplace –discussion of case studies 
/ news story clips including the tackling of the ‘glass ceiling’ in key 
professions (medicine, law, engineering, architecture. 

   



in British society benefits them as much as 
others. By resisting the damage caused by 
stereotyping, discrimination and prejudice, 
individuals can realise their own ambitions and 
help others to do so 

diversity and inclusion and 
know your rights and 
responsibilities in relation 
to these issues 

Employer talks designed to challenge stereotyping as part of the 
careers programme including STEM ambassadors. 
STEM days  

9 Learning about safe working practices and 
environments:  
Learning about safe working practices and 
environments helps individuals to keep 
themselves and others healthy and safe at 
work. 

Be aware of your 
responsibilities and rights as a 
student, trainee or employee 
for staying healthy for 
following safe working 
practices. 

Students research health and safety requirements and guidelines for 
tools and equipment that they use, e.g. machine tools in D&T 
subjects and for work experience placement opportunities.  
Business-led assemblies  (DWP)  on rights and responsibilities at 
work 

   

 

Developing career management, employability and enterprise skills  
(Careers Management) 

 
 

 Area of learning from  the CDI’s 17 areas of 
learning 

Key Stage 4 Learning outcome 
Statement 

KS4 activities Y9 Y10 Y11 

10 Making the most of careers information, 
advice and guidance (CEIAG):  
Individuals need to learn how to recognise 
trusted sources of information, advice and 
guidance and how to make effective use of all 
the sources of help and support available to 
them, including one-to- one  guidance. 

Build your personal network of 
support including how to access 
and make the most of impartial 
face-to-face and digital careers 
information, advice and 
guidance services. 

Students discuss their options with family, friends, school staff and 
career specialists and carefully weigh up the advice received.  
Students examine through case studies what impartiality means 
when it is applied to careers guidance practice.  
Students are introduced to employers through careers talks, 
assemblies and collapsed timetable days 
One to one career guidance interviews. DWP and ASK workshops – 
applying for an apprenticeship, soft skills.  

   

11 Preparing for employability:  
A priority for individuals is to gain the skills and 
experience that will enable them to get jobs and 
sustain themselves in employment. 

Show   you are developing the 
qualities and skills which will 
help you to improve your 
employability 

Students use their World of Work Career journals to record their 
key skill development.  
Students practise filling out application forms that ask them to 
provide evidence of the skills and qualities that they have 
demonstrated.  
Employers, SETA and DWP provide CV workshops demonstrating 
the latest thinking in CV presentation, what they expect to see and 
what they will not accept.  
Employers are involved in the work experience programme. 
Students talk about skills they need in their part-time jobs. 

   



12 Showing initiative and enterprise: Showing 
initiative and enterprise helps individuals to 
learn about risk, effort and making to most of 
opportunities. 

Show that you can be 
enterprising in the way you 
learn, carry out work and plan 
your career 

Local employers run sessions through ‘Work Discovery Week’ and 
‘Work Discovery Sector Days’.  
Applying for roles of responsibility within the Beacon. Local 
employers provide longer term business competitions to develop 
enterprising and entrepreneurial skills e.g. via Work Discovery 
events 

Beacon fund 
raising action 
group 
activities  

13 Developing personal financial capability:  
The increasing cost of training and further and 
higher education makes it essential for 
individuals to know about managing their 
money. They need to know how to make 
decisions about spending, saving and investing 
to ensure their economic well-being now and in 
the future. 

Show you can manage can 
manage financial issues related 
to your education, training 
and employment choices 
including knowing how to 
access sources of financial 
support that may be open to 
you 

Students calculate the cost of higher education against an 
apprenticeship and how the return on their investment can be 
managed. *Students complete modules explaining tax and national 
insurance matters. *Students attend careers fairs to research the 
implications of choosing one pathway over another. 
 

   

14 Identifying choices and opportunities: 
Individuals need to be able to research and 
recognise suitable progression pathways and 
qualifications, Using networking, negotiation, 
information and evaluation skills enables 
individuals to maximise their choices and 
opportunities, including those that 

Be able to research your 
education, training, 
apprenticeship, employment 
and volunteering options 
including information about the 
best progression pathways 
through to specific goals 

Students draw up a list of questions to ask stallholders that they 
want to meet at a forthcoming careers fair.  
Students get involved with ‘Work Discovery Week’ and ‘Work 
Discovery Sector Day’ activities. 

   

15 Planning and deciding:  
Individuals need to know how to get 
information, clarify values and references, 
identify alternatives, weigh up influences and 
advice, solve problems, review decisions and 
make plans. It also involves being able to cope 
with chance events and unintended 
consequences. 

Know how to make plans and 
decisions carefully including 
how to solve problems and deal 
appropriately with influences 
on you. 

Students learn how to weigh up different factors affecting their 
decisions. Students take part in role plays to practise using the 
three main styles of communication and conflict resolution (i.e. 
being passive, assertive or aggressive).They discuss how to handle 
the consequences of their decision making. 

   

16 Handling applications and interviews: 
Promoting themselves in a way that attracts the 
attention of selectors and recruiters as well as 
managing the applications process requires 
individuals to develop a range of self-
presentation and marketing skills that they will 
need throughout their lives. 
 

Know your rights and 
responsibilities in a 
selection process and strategies 
to use to improve your chances 
of success 

Students take part in a mock interview for a suitable position (e.g. 
and apprenticeship, a college place or a job) and prepare a CV 
beforehand. *Students complete a ‘true’ or ‘false’ quiz about 
questions relating to equality of opportunity that interviews are 
not allowed to ask candidates. 

Students  discuss the use of social media, digital platforms 
and managing their digital footprint in relation to marketing 
themselves. 

   



17 Managing changes and transitions: Plans and 
decisions can break down if individuals fail to 
prepare for the careers moves that they need to 
make. Awareness of how to cope with life 
changes and transitions, partly gained from 
reflecting on previous moves, can support 
lifelong career development and employability. 

Review and reflect on previous 
transitions to help you improve 
your preparation for future 
moves in education, training 
and employment 

Students recall the range of experiences that they and others had 
when making decisions at 13+ and suggest how the lessons learnt 
can be applied to their decisions at 16+.  
Students say what they think should be in an induction programme 
for young people going to college, work-based learning or an 
apprenticeship. 

   

 

 

Careers education programme overview- student entitlements  
By beginning careers education at the very start of their time at The Beacon, students’ aspirations and motivation are increased; they are more equipped to make 

better informed decisions at key transition stages.  
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• Students explore post-16 pathways in more detail 
• Students have a range of opportunities to engage with a range of local business, FE, HE and training providers. 
• Students attend careers talks and fairs and are encouraged to access LMI independently. 
• Students assess personal strengths with a focus on transferable skills in preparation for CV completion and mock interviews  
• Financial capability is developed and students are encouraged to think about employability, which careers appeal to them and to identify and 

set themselves realistic future goals. 
• Students have access to independent and impartial advisers. (L6 qualified and matrix accredited) They are also encouraged to use careers 

resources available and informed where to find out more about specific courses/careers. 
• Students arrange and complete work experience and reflect upon how they have benefited.(Y10) 
• Students develop interview techniques and complete a mock interview with a local employer. 
• All students have an opportunity to meet with a careers advisor (L6 qualified and matrix accredited). 
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• Students are supported with post-16 choices and encouraged to consider all their options including further study and apprenticeships. 
• Students are encouraged to consider how LMI is relevant to their post-16 options. 
• All students have a one to one guidance interview with a careers advisor (L6 qualified and matrix accredited). They are also encouraged to use 

careers resources available and informed where to find out more about specific courses/careers. 
• Students use careers interviews to help understand different career pathways and entry requirements and are encouraged to make 

contingency plans should results be better/worse than expected and set personal targets for development. 
• Students are encouraged to think about the kind of behaviour potential employers look for. 
• Students are encouraged to attend careers talks, fairs, college open days and taster days with employers. 
• Students are assisted further with CV writing and encouraged to have completed a CV and cover letter before the application process begins. 
• Students are kept up to date with post 16- deadlines, open evenings and appropriate internal and external careers events. 

 



 

Year 11 
 

Date of 
activity/event  

CEIAG activity  Services   Organised by Partner  CDI Framework 
Learning Outcomes  

SD: Self-Development  
CE: Careers Exploration 
CM: Careers Management 

January to 
July 

Access to independent and impartial careers advice and 
support 

Careers Wave  personal advisor  

Careers information, 
advice and guidance. 
One to one guidance 

K.Newby Careers Wave CM: 10 
Gatsby benchmarks: 3,8 

September - 
May 

Open Evenings – Information Taster Sessions for 
College/apprenticeships   

Promoted during tutor time, text messages, leaflets, posters 

Information K.Newby Sunderland, Newcastle  
Gateshead and  
East Durham colleges 

CM: 14,15 
Gatsby benchmarks: 7 

September – 
May  

Curriculum education lessons  
Based on the core aims of the CDI framework :personal 
effectiveness, career readiness, career exploration and 

development, employability/enterprise skills and careers 
management 

Careers education K.Newby Teachers  
DWP, ASK, 
employers  

 

SD: 1, 2 , 3  
CE: 4, 5, 6, 7, 8, 9  
CM: 10, 11, 12, 13, 
14, 15, 16 ,17 
Gatsby benchmarks: 1,2,4 

February  Presentation - Labour market : DWP 
 

Careers information K.Newby DWP school advisor  CE:7  

Gatsby benchmarks: 2 
 

March and 
July  

Careers Focus Days 
whole school cross-curricular days linking subjects to careers  

All staff  K.Newby Outside agencies as 
appropriate 

CE; 4,5,6,7 
CM:13 
Gatsby benchmarks: 4 

October 
onwards  

Work Discovery Sector Days 
Opportunity  for students to visit workplaces for careers 

information  
 

Information and 
guidance 

Careers advice 

K.Newby Work Discovery  
Sunderland  

CM: 12 
Gatsby benchmarks: 
4,5,6,7 

January  Assembly: STR8UP External Event 
Apprenticeship and Traineeships Event at the Stadium of 

Light (Saturday) Promoted during tutor time, text messages, 
leaflets and posters 

Careers information  
 

K.Newby Various providers CM: 14,15 
Gatsby benchmarks: 3,5,7 

 

 

 

 



Years 9 and 10 
 

Date of 
activity/event  

CEIAG activity  Services   Organised by Partner  CDI Framework 
Learning Outcomes  

SD: Self-Development  
CE: Careers Exploration 
CM: Careers Management 

January to July Access to independent and impartial careers advice and 
support 

Careers Wave  personal advisor  

Careers information, 
advice and guidance. 
One to one guidance 

K.Newby Careers Wave CM: 10 
Gatsby benchmarks: 3,8 

September - 
May 

Open Evenings – Information Taster Sessions for 
College/apprenticeships   

Promoted during tutor time, text messages, leaflets, 
posters 

Information K.Newby Sunderland, Newcastle  
Gateshead and  
East Durham colleges 

CM: 14,15 
Gatsby benchmarks: 7 

September – 
May  

Curriculum education lessons once a week. 
Based on the core aims of the CDI framework :personal 
effectiveness, career readiness, career exploration and 

development, employability/enterprise skills and careers 
management 

 

Careers education K.Newby Teachers  
DWP, ASK, 
employers  

 

SD: 1, 2 , 3  
CE: 4, 5, 6, 7, 8, 9  
CM: 10, 11, 12, 13, 
14, 15, 16 ,17 
Gatsby benchmarks: 1,2,4 

March and July  Careers Focus Days 
whole school cross-curricular days linking subjects to 

careers  

All staff  K.Newby Outside agencies as 
appropriate 

CE; 4,5,6,7 
CM:13 
Gatsby benchmarks: 4 

October 
onwards  

Work Discovery Sector Days 
Opportunity  for students to visit workplaces for careers 

information  
 

Information and 
guidance 

Careers advice 

K.Newby Work Discovery  
Sunderland  

CM: 12 
Gatsby benchmarks: 
4,5,6,7 

October to May  Work experience  Employer Engagement K.Newby Various providers/ 
employers –see 

database  

SD: 1,2,3 
CE:4,5,6,9 
CM: 11,12 
Gatsby benchmarks:5, 6 

June  Mock Interviews  
All Y10 students complete  CV and application forms in 

preparation for their mock interviews 

Employer Engagement K.Newby Outside agencies as 
appropriate 

SD:1  
CM: 10,11,16 
Gatsby benchmarks: 5 
 

July  Presentation - Labour market : DWP 
 

Careers information K.Newby DWP school advisor  CE:7  

Gatsby benchmarks: 2 
 

 


